
HIRE



As a rule, hiring is not a simple 

process: stacks of résumés to 

screen, interviews to schedule 

and conduct, facts and back-

grounds to check, more inter-

views, and then decisions to 

make. While you recognize the 

critical importance of making a 

good hire, you may have more 

pressing things to give your 

time and attention to. And 

what if you hire the wrong 

person? 
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The flexibility of using tempo-

rary personnel, or temp-to-

hire, can help you manage 

your growth strategically, 

especially when cash is tight. 

For long-term positions, we 

provide you with a pre-

screened short list of candi-

dates that fit your needs and 

your culture, allowing you to 

focus on the most important 

part of the process. Why not 

simplify?
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SIMPLIFY

California People Search
LONG-TERM STAFFING 

650.378.1351
www.capeoplesearch.com

Hallmark Personnel
SHORT-TERM STAFFING

650.320.9698
www.hallmarkpersonnel.com



California People Search and Hallmark Personnel have 

joined forces to provide full-service short and long-term 

staffing to organizations in the San Francisco Bay Area.

Simplify your life — 

let us help you find the right fit for your next hire.

 Hallmark Personnel
 SHORT-TERM STAFFING 
 650.320.9698 
 www.hallmarkpersonnel.com

 California People Search
 LONG-TERM STAFFING  
 650.378.1351
 www.capeoplesearch.com
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